TRINDEL INSURANCE FUNDPRIVATE 

Annual Loss Prevention Evaluation
	County   
	Date  


	1. Dedicated Loss Prevention Employee, at least 20 hrs/week.
	 / 20

	Loss Prevention Employee(s)
	
	

	Jul.       
	Oct.      
	Jan.     
	April      

	Aug.     
	Nov.    
	Feb.     
	May      

	Sept.     
	Dec.    
	Mar.    
	June      

	
	Countywide safety committee / DSR meeting attendance.

	
	Employee safety meeting attendance. – Each dept. at least once.

	
	Conducting employee loss prevention training.

	
	Coordination of safety and loss prevention training

	
	Enter DSRs and Trindel board members into Trindel web site

	
	Make at least one posting in “Members Speak” on Trindel web site

	
	Incident / Hazard report investigations & follow-up. 

	
	Tracking and follow-up of incident/hazard report forms

	
	Loss prevention specialist training meeting attendance 

	What would you like to do or be able to do in the coming year to improve your Loss Prevention Program?
	

	Comments: 


	2. Written Injury and Illness Prevention Program
	/ 10

	County Wide
	
	
	

	
	
	
	Table of Contents

	
	
	
	County policy statement and named person responsible. Responsibilities of managers, supervisors & employees

	
	
	
	Compliance & recognition procedures

	
	
	
	Workplace safety communications

	
	
	
	Hazard Identification & Scheduled Workplace Inspections.

	
	
	
	Near-miss, Incident, Injury Investigation

	
	
	
	Hazard Remediation

	
	
	
	Training in safe work practices

	
	
	
	Record Keeping

	
	
	
	Code of safe practices – Lock out Tag out 

	
	
	
	Appendix

	Documentation:
	
	
	

	
	Safety meeting rosters
	
	I/H reports

	
	Workplace safety inspections
	
	Hazard abatement

	
	Employee safety training 
	
	

	Comments: 



	3. IIPP Effectiveness ( Employee interview)
	/ 10

	Employee interview questions:

	1. 

	2. 

	3. 

	4. 

	5.

	Employee #1
	Department – 

 

	Employee #2
	Department – 



	Employee #3
	Department -  



	Employee #4
	Department – 



	Employee #5
	Department – 

  

	Section 3 Overall comments:



	4. Regular employee safety meetings (15 points)
	/ 15

	# Departments (Count each road dept. district as a dept.)
	
	# Meetings
(Add 12 for road dept. twice/month req.)
	
	Total
	
	% Meetings
	

	Comments:


	5.  Annual Leadership Supervision Training & Supervisor Loss Prevention Training
	/25

	# Courses
	
	# Supervisors
	
	#Attending
	
	% Attending
	

	
	

	6. No outstanding identified workplace hazards. (5points)
	 / 5

	Comments:


	

	7. Timely response to Trindel communications. (5 points)
	/ 5

	
	

	
	

	Comments:


	

	8. Participation in Trindel loss prevention activities. (5 points)
	  / 5

	Comments:

	

	9. C.S.O.O.C. or C.J.P.A. or P.A.R.M.A. conference attendance. (5 points)
	 / 5

	10. Loss Prevention Specialist Training Meeting Bonus Points (5 Points)
	/ 5

	
	

	11. Conduct at least one workstation ergonomic assessment in each dept. (5 points)
	/ 5

	
	TOTAL POINTS
	 / 110


Overall comments:

	Evaluation conducted by:
	

	Gene Herndon

Signature: 
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	Trindel Insurance Fund

Safety Officer
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